
 

Samples of Relevant Questions to Ask Recruiters 

You can easily stand out among the competition at a virtual hiring fair by being 

prepared and actively engaging with recruiters and hiring managers through the 

platform’s chat tool. 

 

Asking relevant questions not only shows you’re truly interested in a company 

and the position you’re asking about, but it also shows you did your homework. 

Don’t ask questions just for the sake of asking questions — make sure it is 

information that you need. Also, try to avoid asking questions that are answered on 

the company’s web site or other info links provided in their virtual booth. Recruiters 

know when you haven’t done your homework! 

It’s a good practice to have at least 5 questions prepared. After reviewing the 

background of the companies you’re interested in speaking with during the event, 

make notes about how you can modify each question for each company. 

 
A couple of tips when preparing questions: 

• Open ended questions (starting with How?/What?/Why?) are better to get a 

dialogue going because you are giving the recruiter a chance to elaborate instead of 

just responding with ‘yes’ or ‘no’. 

• Have a maximum of 5 questions prepared, the rest should follow naturally from 

the conversation you have (remember that the recruiters may have some questions 

for you as well). 

• Modify each of your 5 questions for each company/job vacancy you’re interested 

in based on your preliminary research. 

• Avoid asking questions that are answered on the company’s web site or other info 

links provided in their virtual booth. 

 
Sample Questions 
 

Asking About Specific Job Vacancies 

• Are there specific skills, work experience or educational background that can make 

me more competitive for the [job title]? 



• What are the primary results a person in this [job title] would be expected to 

achieve? 

• What challenges and opportunities are associated with [job title]? 

• What percentage of time would be devoted to each of the responsibilities of [job 

title]? 

• Which traits and skills do you look for in applicants for [job title]? 

• What is the balance between teamwork and individual work for [job title]? 

• What type of shifts would a person in [job title] be expected to work? 

 

Asking About Training & Promotional Opportunities 

• Does your company have formal training programs, or do employees receive on-

the-job training? Who is eligible? 

• What training or education programs, if any, does the company offer employees? 

• How can an employee advance within your company? 

• What advancement opportunities are available within your company? 

 

Asking About Company Culture & Work Environment 

• Can you describe the corporate culture? 

• How would you describe the company culture at your office? 

 

Asking About the Application Process 

• What do I need to know about the application process? 

• What do you recommend I do next to pursue this job and get my foot in the door? 

• How long is the application and interview process and what does it consist of? 

• How can I improve my chances of receiving a job offer? 

 

 


